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. A Brief Historical Account :

Yodh Singh Namdhari Mahila Mahavidyalaya: The Making of A Dream

It has been rightly said that Rome was not built in a day. The edifice
any institution too is built gradually with the involvement of many. It is not
the result of the effort of a single person. Rather as time passes many
contribute to its growth and development. Actually the building of an
institution is an ongoing pross because institutions have to keep pace with
changing times and concomitant demands.

Twenty-seventh May,1968, is a momentous day in the history of Yodh
Singh Namdhari Mahila Mahavidyalaya. It was on this day that all the eminent
and prominent citizensfadDaltonganj town got together to pave way for
womenodos education and emancipation in Pal
one institution for higher education in Palamu, the renowned G.L.A.College.
Its location and coeducational nature, however , were Hegerrents for the
girls of thedistrict Palamu, being largely a traditional and rural area , there
was widespread reluctance in sending young girls to -#®dooational
institution of learning located on the outskirts of the town. Hence all the
enlightened citizens of the town joined hands to make separate provisions for
the education of the daughters of the land.

History was in the making. A meeting was convened by Madan
Krishna Verma on 27May, 1968, in the office of the Deputy Commissioner
of Palanu, to discuss the problem of female education in Palamu and to find
the best possible solution. It was a well attended gathering in which all the
thirty-three invitees were present. The meeting was chaired by D.C. Mahendra
Singh, a member of the covetedlian Administrative Service. The meeting
was highly successful. It unanimously passed a resolution for the
establishment of a womens college in Daltonganj, the headgairfeéalamu.
It was also resolved to begin academic activities of the proposed ealeg
soon as possible, preferably in the current academic session of Ranchi
University. A subi committee consisting of eleven members was constituted
to collect all necessary information for the purpose. The cadeenitvas
instructed to submitstreport ori7™" June,1968lt was further decided that the
Action Committee consisting of all the thirtlgree citizens would meet again
on 10" June,1968, for further consultation. The names of the citizens of
Palamu who were present and took part in deliberatidnthis historic
occasion are as follows:
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1. Mahendra Singh Deputy CommissioneRalamu
2. Madan Krishna VermaConvenor

3. Yogendra Pal Singh

4. Virendra Kishor

5. A.V.( Mission)

6. H.S.

7. Surendranath Sinha

8. Shivsharan Agrawal

9. JM.

10. Chintamani Upadhaya

11.Dr.Jaydev Dubey

12.A.D.Charan

13.Maldev Pandey

14.Bhagwan Singh

15.Mahendranath Tripathi ( Advocate)
16.Ram Sevak Prasad

17.Ishwari Prasad Singh

18.Madan Krishna Verma

19. Singh

20.Ganauri Thakur ( Advocate)
2lLakshman Tripathi ( fA)
22.Narmadeshwar SinghMunicipal Chairman
23.Prakash Chand Jain

24.D.M.Bhadra
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25.P. Kujur

26.Gangeshwar Prasad Singh ( Advocate)
27.Lala Sitaram ( Advocate)

28.Vimal Kant Srivastava ( Advocate)

29. Sardar Ajit Singh

30.Rameshwar Prasad Singh

31.Bhagwat Prasad Mahto ( S.D.O)
32.Vindeshwar Prasad

33.Deenanath Sathi

The founding member $enemarablé mormning o k b ack
of 27" May, 1968. Each subsequent meeting of the Action Committee was a
step forward . The committee pursued 1its
college in Daltongan; with utmost sincerity and commitment. The
philanthropistspoliticians and administrators of Palamu worked ardently and
assiduously on the project making all possible effort for the purpose.

The third meeting of the Action Committee was significant. Held on
3 June ,1968, and chaired by the D.C. of the district, theingeapproved
the appointment of Shri Prakash Chandra Jain as the Treasurer of the proposed
college. It also selected and approved subjects/courses to be taught in the
proposed college.

Another milestone was the selection of the name of the proposed
collegeon 18" June,1968. The committee members and the public in general
had made monetary contribution for the establishment of the institution. In the
fourth meeting of Action Committee the contributions and donations were
gratefully acknowledged .It was umanously decided that since Shri Inder
Singh Namdhari and his brethren had magnanimously made the maximum
monetary contribution ,the college be named after their late father honorable
Yodh Singh Namdhari.

One step was leading to another. The processstabkshing Yodh
Singh Namdhari Mahila Mahavidyalaya continued unhindered. The Action
Committee in its fifth meeting held on 28&une,1968, appointed Smt.
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Shailaja Sinha as thefirst Principal of the new college. Apart from
discharging her duties as tHeunding Principal of the institution, Smit.
Shalaja Singh was appointed as Lecturer in Hindi. Along with her five
teachers were appointed in different subjects. The teachers appointed were:

1. Smt.Gayatri Singh : Lecturer in English

2. Santosh Kalra : Lecturén Psychology

3. Kumari Leena Mishra : Lecturer in Economics

4. Smt. Yogmaya Sinha: Lecturer in Political Science
5. Manjushree Chakrawty :Lecturer in History

The instutition, beginning as a private institution of learning, in due
course of time was first affdted and then became a constituent unit of
Ranchi University. Today it isa constituent unit of Nilamber Pitamber
University, one of the newest state universities carved out of the mammoth
Ranchi University after its bifurcation BD0Q The college has aeved many
milestones since 1968. Today it is offering post graduate studies in many
subjects. Plans are afoot to further develop the college into an institution of
learning fulfilling all the criteria laid byNAAC and RUSA for quality
education so thahe girls of Palamu are fully equipped and accomplished to
cope with the highly competitive globalized world.

The effort of the founders of Yodh Singh Namdhari Mabhila
Mahavidyalaya has not been in vain. Their vision has been turned into a
reality. Today he college is a flourishing institution manned by dedicated,
devoted, hard working faculty and staff coordinating with the University and
the state government to take the institution to greater heights. Constraints are
many but what stands out is the deteration and perseverance of all to work
for the betterment of this institution.
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l1l. Preface

Yodh Singh Namdhari Mahila (YSNM) College, Daltonganj was
established on®1August 1968. Started with 60+ students and 7 lecsure
1968, YSNM College hast present around 4500 students on its roll. Spread
over 3.5 acres with more than 35,000 sq.ft. built up area, the college campus is
centrally located in the Daltonganj town. YSNM CobedDaltongan;j is the
only Womers6Constituent College of Palamu DivisioAlthough a number of
Colleges have come of late in differguarts of districtyet this Institution has
been drawing the students from every nook and corner of Palamu region.

Y.S.N.M. college was established with a mission to provide higher
educationto rural, urban, semi urban, tribal and poor girl students of Palamu
region. The college aspires to provide quality education in secure environment
to the deprived girls of this backward district. It believes in all round
personality development of an indiual so that they grow into seiéliant
andself-confidentwoman. Being the only government womeollege in the
region, it catersto the need of socially, economically and educationally
deprived girls of the area and bring them in the mainstreane\aapoment.

The college by offering various courses and different programmes strongly
suppors the cause of girl students in generating awareness of their rights and
duties. Womesb empowerment is one of the bagibjectivesin providing
education. This istitution aims to create a large resource pool of qualified
women who would not only preserve and nurture the traditional values of the
Indian society but also contribute towards the growth of the state and country.

YSNM College is multi faculty and muitdisciplinary women
Institution. Students pursue various UG courses in Humanities, Social Science,
Science and Vocational course i.e. Computer Science Hons. From the year
2015, PG courses have been introduced in three subidistery, Political
SciencePsychology and Home Science.

Our endeavouris to take Higher Education out of traditional contours
and make it more job and market orienéediaccessible to all segments of the
society.
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V.

Faculty and Staff :

Administration :

SI.No. | Designation Name
1 Prof In-charge Dr. Mohini Gupta
5 Bursar | Dr. Anju K_umari
Bursar Il Dr. B.K. Sinha
3 Controllerof Exam Dr. B.N. Singh
4 Asst. Controllerof Exam Dr. Mrs. Sarita Kumari
Teaching:
SI.No. Name of Deptt. Faculty Designation
. Dr. F.Ahmad Head of Deptt.
1 English Dr. Jaya Prasad Asst. Prof.
2. Hindi Dr. Manorma Singh Head of Deptt.
3. Philosophy Dr. (Mrs.) Sarital Head of Deptt.
Kumari
4. History Dr. B.N.Singh Head of Deptt.
5. Psychology Dr. Anjoo Kumari Head of Deptt.
Dr. Sudhanshu Tiwari | Asstt. Prof.
6. Pol. Sc. Dr. M.N.Tiwari Head of Deptt.
Dr. Chhaya Chatterjee | Assitt. Prof.
7. Economics Dr. V.K.Prasad Head of Deptt.
8. Home Sc. Meena Kumari Head of Deptt.
9. Chemistry Dr. Mohini Gupta Head of Deptt.
10. | Botany Dr. B.K.Sinha Head of Deptt.
Dr. Vibha Pandey Asstt. Prof.
Seema Kumari Asstt. Prof.
11. | Zoology Dr. Shobha Rani Head of Deptt.
Dr. Ambalika Prasaq Asstt. Prof.
(on deputation in
University P.G. Dept.)
Dr. Asha Sinha (retirec
on 29.02.2016)
12. | Physics Dr. K.C.Jha Head of Deptt.
Dr. Sanjeet Kumar Asstt. Prof.
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Self Financing Courses ( BCA)

Sl.No. | Designation Name
1 Drector Dr. Mohini Gupta
2 BCA Co-ordinator Dr. B.K.Sinha
3. Lecturer of BCA Dr. Prem Shankar Pathak

Non Teaching Staff(llird Grade) :

SI.No. | Name Designation
1. Sri Budhi Narayan Tiwari Librarian
2. Smt. Poonam Kumari Sinha | Asst. Lib.
3. Sri Satguru Sharan Sinha Asst. Act.
4. Mrs. Sunita Kumari Sinha Demonstrator
5. Mrs. Renu Sinha Lab. Tech.
6. Sri Jyotindra Prasad Lab. Tech.
7. Sri Jamil Akhtar Cashier
8. Sri R.C.P.Singh Clerk
9. Sri Vijay Ram Clerk
10. | Sri Seosharan Prasad Routine Clerk
11. | Bibha Kumari Clerk
12 | Sri K.N.Tiwari Cashier
Non Teaching Staff (IVth Grade):
SI.No. | Name Designation
1. Sri Bishwanath Mahto Peon
2. Sri Phuleshwar Singh Peon
3. Sri Mahangoo Seth Peon
4. Sri Pradeep Kr. Agrawal Peon
5. Sri Ramesh Mahto Peon
6. Sri P. Tiwari Peon
7. Mrs. Parwati Devi Sweeper

10
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NAAC i Steering Committee Members

SI.No. | Designation Name
1. Prof. Incharge Dr. Mohini Gupta
2. Coordinator Dr. K.C.Jha
3. Assistant Coordinator Dr. Vibha Pandey
4. Member Dr. F.Ahmed
5. Member Dr. Anju Kumari
6. Member Dr. M.N.Tiwari
7. Member Dr. Shobha Rani
8. Member Dr. Sarita Kumari
9. Member Dr. Jaya Prasad
10. | Member Dr. Sanjeet Kumar

11
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V.

1.

The SWOC analysis of the institution

(Strength, Weaknesses, Opportunities and Challenges)

Strengths and Weaknesses of an institution go side by side and these
two aspects cannot be considered in isolation from one another.

Strengths and Weaknesses :

1.1

Strengths of the College :
For the sake of convenience this topic is dealt under following

four subheadings :

(a) ..

(a) Achieving Excellence.
(b) Ensuring Social Justice.
(c) Character Building

(d) Spiritual upliftment.

Achieving Excellence:

Classes andLectures are held with punctuality. Close
interaction between students and teachers and personal care and
attention paid to weak/deficient studentmc®grework culture.
Sense of discipline among teachers, staffs and students.
Admission on meti basis and the process of admission
transparent and done as per government norms.

No tuition fee charged from any student, free education to
students.

Total personality development of students is taken care of
Holistic appoach to the education is praseiil The classroom
teaching iscomplanented and supplemented by organizing
high quality cecurricular programmes and events throughout
the year. These activities are streamlined under the supervision
of large no. of committee subcommittes and societies
constituted by the college management.

Good library and Lab. Facilitiesre provided by the college to

its students are comparable to those offered by other colleges in
the vicinity.

Hygienic and clean campus : Special attention is paid to keep
the campa and classrooms neat and clean so that, a conducive
learning environment be provided to the students.

Infrastructural support : The college possesses elegant and
architecturally appreciable main building and cozy classrooms,

12
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(b)

(©)

(d)

the library and claseooms ae sufficiently equipped to deliver
maximum academic efficiency.

Ensuring Social Justice :

The aim of pursing academic excellence along with
fulfillment of social justice can be achieved simultaneously
within the domains and folds of higher educatiamtcary to

the general belief. The YSNM College is ardently striving for

this. Preferential weightage is given to poor and backward
community in admission and selection process, the college
believes in judiciously blending social justice into pursuit of
excellence. The college also feel pride in being the first
womenso6 <college in the Palamu
initiate and impart higher education to the girls and women.

Character Building :

Character building is a stupendous task which involvesiing
certain virtues like discipline, norms and values. Students of the
college are encouraged to :

1 Be courteous in conduct.

1 Be disciplined and punctual

1 Be attentive and inquisitive while learning.

1 Maintain cordial relationship with teachers and staffs.

1 Develop rational thinking and talk freely.

1 Develop the spirit of service.

Spirtual Upliftment :

The education inherently contain the elements of spirituality,
though it is secular in nature outwardly. But the whole edifice
of education stands out d¢ime strong foundation of spirélism.
Strongly believing on tree ethics college has created ample
opportunities for spiritual upliftment of students. Bvgear the
jayanti (the birth anniversary) of Swami Vivekanand, the
spiritual guru of India is celebted with much fanfare in order

to spiritually and morallyenthusethe young students and to
infuse ethics and sense of patriotism in them. This practice has

13
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1.1

resulted in marked transformation among students a sense of
bounding despite divee backgroundsind social stratérom
which they come.

Weaknesses :
No institution can claim to be perfect. In search of excellence
one has to identify oneds-weakness

section to them.

A Limitation of Space - Being an old constituent cabe,
the college possesses only 3.5 acres of land though its is
situated atovetedocation atthe heart of the town which is
easily approachable by the most of the students. But the
scope of further expansion for construction of outdoor,
indoor stadiumsand large auditorium is restricted due to
non-availability of land.

A The college does not enjoy financial autonomy. It has to
remain dependent on HRD Dejf. the State and also on
the university for sanctioning of projects and release of
funds which result into inordinate delay in project
implementation.

A Number of faculty in the college has been dwindling down
over the years due tsuperannuatiorand also by the
frequent transfers. Again the college has to remain
dependenbn the state government which hampowered
only Jharkhand Public Service Commission to recruit
college or university teachers. For past so many years new
faculty have not been appointed/posted in the college, the
lack of faculty in sufficient number not only affect the
pursuit of acaderoi excellence but it also hurdles the
smooth transaction of exurricular activities.

A Complete automation of examination department, library
and other offices is what the college urgently needs.
However, sincere efforts have been initiated byadbiéege
management in recent pae remove these bottlenecks.

A The college also urgently requires seminar halls, sufficient
no. of smart class romnlarge outdoor and indoor stadiums
and play grounds, a large auditorium, multipurpose
examination hall research cemtequipped with modern
devices and gadgets, top class ICT Resource Centre,

14
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2.

adequate no. of faculty rooms, a modern canteen and
cafeteria, and also suitable parking for vehicles.

Daltonganj town is in disadvantageous position so far the
network facility is concerned. The Broad Band facility
provided by BSNL department suddenly disrupts. The 3G
network facility given by most of the operators does not
function properly. As a result the work of automation and
digitalization is adversely affected.

Most of the dmissionseekersn the collegearefrom rural
backgrounds where their schooling is not progee faculty
have to spend long time and energy ioogning students.

Opportunities and Challenges

2.1

2.11

Opportunities :

u

These is wide scope to start new cms specially
vocatioral courses and job oriented courses besides
introducing new posgraduate centres in science subjects.
The college has applied for introduction of some new
courseswith the universitys @permission for which s
pending.

The college isalso preparing itself to take the benefits of
offers of various schemes being offered by UGC, RUSA
and other similar agency for its academic upgradation and
development.

Being the first womerds college in Palamu division
comprising districts of PalamuGahwa and Latehar the
college strying its best to maintain its premipositionfor
imparting qualiy education to girls and womeaf the
region.

The institution is also poised to initiate and devise ways for
creating an atmosphere to motivate teachers sandents

for carrying out research work.

Increasing the rate of employability by establishing
academaindustry linkage in line with the market demand.

Challenges:

X
X

Keeping pace with the rapid change in higher education.
Sustaining quality along W access.

15
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Providing resources to marginalized students.

Generation of resources for upgradation and modernization
of existing infrastructures.

Collaborating with industries, research centres and
laboratories and other universities.

16
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1. Profile of the Affiliated/Constituent College:

1. Name and Address of the College :

Name : YODH SINGH NAMDHARI MAHILA COLLEGE

Address : K.G. SCHOOL ROAD, BESIDE SBI MANI BRANCH,

City : DALTONGANJ PIN : 822101 State : JHARKHAND
Website : WWW.ysnmnpu.org.in

2. For communication :

Designation Name Telephone with Mobile Fax Email

STD code
Principal Dr. Mohini | O: 06562 225647 | 9431555601| 06562- | ysnmcollege
( Protin - Gupta R: 225647 | @gmail.com
charge )
Vice Nil. O:
Principal R:
Steering Dr. K.C. Jha| 0:06562- 225647 | 9431193162 drkamalchandra@
Committee R gma”_com
Co-ordinator

3. Status of the Institution :
Affiliated College - N.A.

Constituent College - Yes.
Any other (specify ) - N.A.
4. Type of Institution :
a. By Gender
i. For Men - N.A.
il. For Women :- Yes.
iii. Co- education:- N.A.
b. By Shift
I. Regular - N.A.
il. Day - Yes.
iii. Evening - N.A.

17
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5. Itis arecognized Minority institution?
Yes - N.A.
No - Yes.
If yes specify the minority status ( Religious / Linguistioy ather ) and
provide documentary evidence

6. Sources of funding :

Government - Yes.
Grantin-aid - N.A.
Selfi financing  :- N.A.
Any other - N.A.

7. a. Date of establishment of the college01/08/1968dd/mm/yy )

b. University to which the colleges iaffiliated / or which governs the
college ( If it is a constituent college)NilamberPitamber University,
Medininagar.
c. Details of UGC recognitionTHROUGH LETTER NO. R25-1/83( D-2)

Under Section Date, Month & Year Remarks ( If any )
(dd-mm-yy )
i. 2 (f) 01/01/1983 For degree.
ii. 12 (B) 01/01/1983 For grant.

(Enclose the Certificate of recognition u/s 2(f) and 12(B) of the UGC Act)

d. Details of recognition/approval by statutory/ regulatory bodies other
than UGC (AICTE, NCTE, MCI, &I, PCI, RCI etc.)- N.A.

Under Recognition/Approval Day, Month, | Validity | Remarks
Section/ details Institution/ and Year
clause Department (dd/mmlyy )
Programme

(Enclose the recognition / approval letter)

18
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8. Does tle affiliation university Act provide for conferment of autonomy
(as recognized by the UGC ), on its affiliated colleges ?
Yes
If yes, has the college applied for availing the autonomous status ?
No
9. Is the college recognized
a. by UGC as a dtege with Potential for Excellence (CPE )?
No
If yes, date of recognitionN.A. (dd/mm/yy)
b. for its performance by any other governmental agency ?
No
I f yes, Name of the agency ééééééeéeceeececeeé

"""""""

Date of recognition : éééééeeeeéeéeéeéée

10. Location of the campus and area in sq . mts :

Locatiort Semi urban, hilly area
Campus area in sg. mts. 3.90acres
Built up in sq. mts. 3925.94 m

(*Urban,Semii urban, Rural, Tribal, Hilly Area, Any others specify )

11. Facilities available on thcampus ( Tick the available facility and provide
numbers or other details at appropriate places ) or in case the institute has
an agreement with other agencies in using any of the listed facilities
provide information on the facilities covered underdgesement.

1 Auditorium/seminar complex with infrastructural facilities - No.
1 Sports facilities

x  Play ground - Yes.

x  Swimming pool - No.

x  Gymnasium - No.
1 Hostel

x Boys, hostel - N.A.

i. Number of hostels
ii. Number of inmates
iii . Facilities (menbn available facilities )

x  Girls, hostel - Yes.
i Number of hostels :- 02
ii. Number of inmates :- 00

iii . Facilities (mention available facilities-)  N.A.

19
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12. Details of programmes offered by the college (Give

= =4 4 -4 A

il
T
T

x  Working womeid bostel
Number of inmates

- N.A.

Facilities (mention available facilés )

Residential facilities for teaching and nroteaching staff (give
numbers availablecadre wise )i No
- Yes

Cafeteria

Health centre:-

No ( First AID Available )

First aid, Inpatient, Outpatient, Emergency care facitynb ul anc e é

Health cetre staff T No

Facilities like bankag, post office, book shops

Quialified doctor
QualifiedNurse

Full time
Full time

é é Parttimeé é
é é Parttimeé é
No

Transport facilities to cater to the needs of students and-staff No
Animal house
Biological waste disposal -
Generator or other facility for management / regulation of electricity
and voltagé Yes(5KV Generator, Stabilizer for regulation of voltage

i 04)

No
Yes

Solid waste management facility Yes.
Waste water Management -
Waterharvesting

academic year)

No.
Yes.

date for current

SI | Programme | Name of the | Dura- Entry Medium of | Sanctioned/| No of students
No. Level Programme/ tion qualifica- | instruction approved admitted
Course tion Student
strength
Under B.A./B.SC 3Year | lLA./1.Sc. | Hindi/ No. Limit 1864 Part 1)
Graduate (Hons/Gen) English Session 2015
16
Post NIL B.A. Hons | Hindi/ Psy, 337 (Partl)
Graduate English Home Sc., | Session
History, 2015- 16
Pol. Sc.
Integrated NIL
Programmes
PG

XPP/ 2y I RXPD

20
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Ph.D NIL -
M.Phil. NIL -
Ph.D -
Certificate NIL -
Courses

UG Diploma NIL -
PG Diploma NIL -
Any other NIL -
( specify and

provide

details

13.Does the college offer sdiihanced Programmes ?
Yes

If yes, how many ? :- One- B.A/B.Sc. (Hons.) in computer Science.

14.New programmes introduced in the college during the last five years if
any?
Yes Number : 02
() B.A./B.Sc. (Hons) in Computer Science
(i) P.G. in History, Political Science , Psychology and Home Science

15. List the departments : ( respond if applicable only and do not list facilities
like Library, Physical Education as departments, unless they are also
offering academic degree awarding programmes, Similarly, do not list the
departments offering common compulsory subject for all the programmes
like English, regional languages etc. )

Faculty Departments uG PG Research
(eg. Physics, Botany,
History etc.)
Science Botany, Chemistry, Yes No NIL

Physics, Mathematics,
Zoology, Computer

Science

Arts English, Hindi, History, | Yes History, NIL
Economics, Philosophy, Pol.Sc.,
Psychology, Psychology,
Home ScPol Sc Home Sc

Commerce | NIL
Any other NIL

(Spedly )
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16. Number of Programmes offered under (Programme means a degree course
like B.A., B.Sc., MM AALM. Comé . )

a. Annual system - Yes.
b. Semester System  :- No.
c. trimester system - No.

17.Number of Programmaesith
a. Choice Based Credit Syste - N.A.
b. Inter/Multidisciplinary Approach  :- 01-B.A./B.Sc. (Hons.)
in Computer Science.
c. Any other (specify and provide detais N.A.

18.Does the college offer UG and /or PG programmes in Teacher Education ?
No.
If yes,
a. Year d Introduction of the programme (s) N.A. (dd/mm/yy )
and number of batches that completed the programme

b. NCTE recognition details ( if applicable )

Notification No. | N.A.
Date: - N.A. (dd/mmlyy)
Validity - N.A.

c. Is the institutionopting for assessment and accreditation of Teacher
Education Programme separately R.A.
Yes No

19.Does the college offer UG or PG Programme in Physical Education ?

Yes No- V
If yes,
a. year of Introduction of the programme (s)N.A. (dd/nmm/yy) and
number of batches that completed the programme

b. NCTE recognition details ( if applicable )

Notification No : - N.A.
Date : - NA ( dd/mml/yy)
Validity : - N.A.

22



S.S.R. of YSNM College, Medinina

c. Is the institution opting for assessment and accreditation of Physical
Eduation Programme separately ? N.A.
Yes No

20.Number of teaching and ndmeaching positions in the Institution

Positions Teaching faculty Non teaching staff Technical
Professor Associate Assistant staff
Professor Professor
*M | *F | *M *F *M_ [ *F *M_ | *F *M *F
Sanctioned 0 0
by the
UGC/University/ 26 36
State 0
Government
In Position 0 0 01 0 07 11| Il Grade-
12(081M) | 04
IV Gradei
07(06-M) | 01
Vacant 11l Gradet
09 24
IV Gradei
Nil
Sanctioned
by the
Managenent/ NIL | NIL NIL NIL NIL NIL NIL NIL NIL NIL
society or other
authorized
bodies recruited
Yet to recruit| - - - - - - - - - -

*M -Male, * FFemale

21. Qualifications of the teaching staff :

Highest Professor Associate Assistant Total

Quialification Professor Professor
Male | Female | Male | Female | Male | Female

Permanent Teachers
D.Sc/D.Litt. - - - - - - -
Ph.D - - 01 - 07 10 18
M.Phil. - - - - - - -
PG - - - - - - -
Temporary Teachers
Ph.D - - - - - - -
M.Phil. - - - - - - -
PG - - - - 01 - 01
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Part time teachers

Ph.D

M.Phil.

PG

22. Number of Visiting Faculty/ Guest Faculty engaged with the college
(ZERO)

None.

23. Furnish the number of the students admittethe college during the last
four academic years.

Categories 2011 2012 2013 2014 2015
Male | Female | Male | Female | Male | Female | Male | Female | Male | Female
SC - 498 - 652 - 495 - 641 - 476
ST - 529 - 706 - 557 - 925 - 635
OBC - 1716 - 1802 - 1523 - 1667 - 1917
General - 1620 - 1760 - 1489 - 1636 - 1221
Other - - - - - - - - -

24,

Details on students enrollment in the college during the current academic
yearPart 1+II1+111 (20157 16)

Type of Students

uG

PG

M.Phil

Ph.D

Total

Students from the sam
state where the college
is located

3844

405

N.A

N.A

4249

Students from other
states of India

NRI students

Foreign students

Total

3844

405

4249

25.Dropout rate in UG and PG (average of the last two batches)

Year uG PG
20112012 112
2012-2013 120
20132014 111
20142015 131
Total 474
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26. Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual)divided by total
number of student enrolled).

(a) including the salary component - Rs. 192.24
[Financial year 20145]
(b) excluding the salary component - Rs. 19.28

[Financial year 20145]

27. Does the college offer any programme/s in distance education mode
(DEP)? - No.

If yes,- N.A.
a) is it a registered centre forffering distance education programmes of
another University.
Yeséé Noeé

b) Name of the University which has granted such registration.
N.A.
¢c) Number of programmes offered éééeé.

d) Programmes carry the recognition of the Distance Education Council.
Yeséeé Noéé

28.Provide Teachestudent ratio for each of the programme/course offered

29.1s the college applying for
Accreditation: Cyclel ,Cycle2V ,Cycle3 __Cycle4
Re-Assessment :

(Cycle 1 refers to first accreditation drCycle 2, Cycle 3 and Cycle 4 refers to
re-accreditation)

30.Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re
assessment only)
Cycle 1 : 0../02/2006 (dd/mm/yyyy) Accreditation Outcome/Res@t

Cycle2:éééee. . . ( d d/ coreditation YOytgomeAResule .
Cycle3:éééee. . . (dd/ mm/ yyyy) Acc-eeditation
Cycled:éééee. . . (dd/ mm/ yyyy) Acc-eeditation

*Kindly enclose copy of accreditation certificate(s) and peer team report(s) as
an annexure
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31.Number of working days during the last academic year.
239

32.Number of teaching days during the last academic year
(Teaching days means days on which teachers were engaged excluding the
examination days)

33. Date of establishment of Internali@lity Assurance Cell (IQAC)
IQAC - 09/10/2015dd/mm/yyyy)

34.Details regarding submission of Annual Quality Assurance Report
(AQAR) to NAAC. - We have not submitted AQAR report of any year to
NAAC as IQAC was not established. However, we have beeadiny
annual data on AISHE portal (www.aisha.gov.in) since 2011.

AQAR () ééeéééeée. ... (dd/ mm/yyyy)
AQAR (iéeééééée. ... (dd/ mm/yyyy)
AQAR (iii)éeéeéeée. ... (dd/ mm/yyyy)
AQAR (i v)ééééeeéee. ... (dd/ mm/yyyy)

35. Any other relevant data (not covered above) thikege would like to
include. (Do not include exptatory/descriptive informatior)No
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CRITERIA -WISE INPUTS

Criterion 1: Curricular Aspects

11

111

Curriculum Planning and Implementation

State the vision, mission andbjectives of the institution, and
describe how these are communicated to the teachers, students,
staff and other stakeholders:

Vision :

Education is one of the most powerful instrument for reducing
poverty and inequality of society. Y.S.N.M. College,
Daltonganj was established with the mission to fulfill the
educational needs of the searban, poor and rural women of
Palamu district. Ensuring access to quality education for all
women irrespective of caste, creed and economic disparities is
central to thevision of the college. The college aspires to meet
the needs of each of its student. Earlier women education was
found imperative to improve the health and nutrition levels in
the country. However, with the passage of time, the need for
women education Isachanged. At present the revolution of
rising expectations and standards of living has made it
necessary for women to be gainfully employed. The college
aspires to reform educational spectrum and revitalize its spirit
by providing quality education resuly in the development of
competent and conscientious Human Resource to face the

OEmerging Challenges at Gl obal
The institution believes in i
inscribed on its |l ogo. 0True

discipline comes worthiness, from worthiness one gets wealth,

t

S

Leve

mo |

k nowl

from wealth (one does) good deeds,

summarise, knowledge leads to happiness.

Y.S.N.M. College is committed to value based higher education
alongwith academic quality, character uilding, total
personality development and cultivating a disciplined life so
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that the students develop into responsible citizens of the
country. The discipline maintained in the college premises is
combined with freedom of thought and expression. Effort is
made to develop a total learning environment within a
framework of liberal values so that the students attain optimum
personal fulfillment.

Mission:

u

To develop academic excellence by building competence
for community service.

U To foster independent thinkg in students by offering
academic atmosphere congenial for metamorphosis of a
novice into seer and sage.

U To facilitate advance scholarship by offering innovative
programmes.

0 To empower the students by exploring their hidden
potential.

U To ensure safety dnpreservance of heritage, culture and
environment by creating awareness amongst the
stakeholders.

Objectives:

X

In line with the vision & mission, the college focuses to
ensure access, equity & excellence so as to enable its pass
outs to meet the challengef the new millennium.

The institution is aware of the importance of Information,
Communication & Technology (ICT) in the 2tentury. It

has started three year Self financed (vocational) degree
course in Computer Science (BCA) for better
employability

Efforts are on to introduce more employment generating
vocational and skill oriented courses, such as (a) Fashion
Technology (b) Journalism (c) Biotechnology (d) Nutrition
and Dietetics (e) BBAachelors in Business
Administration (f) Food processing @n packaging
technology at undergraduate level so that the local
population may get maximum employment after attaining
graduation degree.
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1.1.2

Communication to teachers, students, staff and other
stakeholders:

The Head of the Institute, i.e., PripkCharge blds regular
monthly meetings with the teachers and staffs of the college to
discuss the vision, mission and objectives of the college.
Regular getogether is organized with the students to make
them aware of the importance of ongoing activities in the
cdlege. Besides, information is also made available on the
college notice board as well as on its website. Since maximum
number of students come from remote location, therefore the
college also takes advantage of the print mede, local
newspaper toa@mmunicate the ongoing events in the institute.

How does the institution develop and deploy action plans for
effectiveimplementation of the curriculum? Give details of the
process and substantiate through specific example(s).

A Y.S.N.M. College, beig a constituent college does not
have the freedom to develop its own curriculuithe
curriculum or the syllabus is prepared by the University.
HODG6s of wvarious departments of
with Board of Undergraduate Studies at University tmee
periodically and review the syllabi of various subjects and
evaluate relevance of course contents. The university is
making stringent efforts to introduce Choice Based Credit
System (CBCS) pattern of Syllabus in the university
departments and its constint/affiliated colleges from the
session 201:2017.

A At college level, a core team of teachers of Science,
Humanities and Social Science is constituted with Principal
as the Head of the Institution. This team discusses in its
monthly meetings the effectvsteps which need to be
taken for effective curriculum delivery and transaction on
the curriculum provided by the University.

A The Class Routine Committee prepares the -timbée for
both B.A./B.Sc. Hons. and pass course. For P.G.
programme, the routine igprepared by the concerned
department. The timtable is displayed on the college
notice board and website for both students and teachers.
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1.1.3.

Each department prepares the lesson plan under the
guidance of the concerned HOD. The teachers inspite of
several costraints take utmost care to complete the
syllabus in scheduled time. There are many students who
cannot understand in english medium, especially in science
subjects. Extra effort is taken for such students to make the
subject clear to them in vernaculanyuage. Extra classes
and tutorials are held to meet the demand of each and every
student. Practical demonstrations, seminars, workshops,
quiz, debates, local field trips are also conducted regularly
for strengthening and reinforcement of the curriculum.

The college under the guidance of its parent university
NilamberPitamber University frames yearly calendar of
Curricular, CeCurricular, ExtraCurricular and social
service activities which are being conducted fortnightly
during the session. Exteurricular and social service
activities are carried out under the banner of National
Service Scheme (NSS) & National Cadet Corps (NCC)
Units.

The programmes of teaching and learning are consistent
with the goals and objectives of the Institution.

Feedback fronacademic peers & employers are used in the
initiation, reviewing and redesigning of programmes.

What type of support (procedural and practical) do the
teachers receive (from the University and / or institution) for
effectively translating the cuoulum and improving teaching
practices?

1 The University along with the institution undertakes effort

to provide maximum support to the teachers. The course
curriculum is designed by the university which is
effectively communicated to the teachers throtlgh head

of the institute. The teachers are given ample freedom to
use their capacity for taking initiative and innovation in the
way they wish to teach effectively. At regular intervals, the
head of the institute hold staff council meeting to discuss
the various issues with the teachers. The HODs of the
various subjects are asked to give a detailed development
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plan of the department highlighting the requirements so that
it may be effectively communicated to the university. The
teachers are asked to subrthieir research proposals to
UGC for procurement of research grants.

1 Seminars and workshops have been organized by the
University under the aegis of RUSA and AISHE to
communicate and inform the teachers about the opportunity
available to improve currentage of higher education and
infuse quality therein.

1 Duty leave is granted to the teachers without any delay to
attend Orientation Courses, Refresher Courses, Seminars,
Conferences, Workshops for their academic upgradation
and teaching skills.

1.1.4 Speciy the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on
the Curriculum provided by the affiliating University or other
Statutory agency.

U The college puts in its best effort to ensure tha th
curriculum is implemented efficiently and innovatively
within its limited resources. The college faces acute
shortage of teaching staffs in various subjects compared to
the number of students.

0 Under the Jharkhand State University Act (JSU Act), the
teaclers are appointed through Jharkhand Public Service
Commission, hence neither the college nor the university
can do much about it.

U There is no sanctioned post in Computer Science
department till date which has to be done by the
government. However, the é@ye recruits guest faculty on
contractual basis with permission of the university so that
the students do not suffer.

U The studentteacher ratio is very low in many subjects. In
some departments, the teachers are under a heavy strain to
teach the entiresyllabus singlehandedly. However, the
teachers do not shy away from responsibility and they make
their best efforts to help students to the maximum.
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U The head of the institute makes it sure that the classes are
held regularly as per schedule. The studemés feee to
approach the office regarding any complaint from teaching
department and their grievances are heard patiently and
redressed appropriately.

1.1.5 How does the institute network and interact with beneficiaries
such as industry, research bodigwdahe university in effective
operationalisation of the curriculum?

The institute remains in regular touch with the university to get
the latest information regarding the course and curriculum.
Institutional network and interaction with beneficiarieshsas
industry and research bodies have been, on a low key in the
past. This is one area the college needs to pay attention and
chalk out strategies for the same. The idea is being seriously
thought of.

1.1.6 What are the contributions of the institutiamd / or its staff
members to the development of the curriculum by the
University? (Number of staff members/departments represented
on the Board of Studies, Student feedback, teacher feedback,
stakeholder feedback provided specific suggestionks etc

The College and its staff members give their valuable inputs as
and when required by the university. Dr. Faiyaz Ahmad, Head,
Department of English is a member of Academic Council of
N.P.University. He participates actively in the development of
the curriculumby the university. He also gives necessary

feedback from the students as well as faculties in order to
improve and develop curriculum and its effective delivery.

1.1.7 Does the institution develop curriculum for any of the courses
offered (otherthan those under the purview of the affiliating
university) by it? iy e s 6, give details on t

Assessment 6, design, Gredvteel o p men't
courses for which the curriculum has been developed.
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1.1.8.

1.2.

1.2.1

No. The college at present has not developed curriculum for
any of the courses beyond the domain of sesiroffered by the
affiliating university but thinks to do so in near future.

How does institution analyze/ensure that the stated objectives
of curriculum are achieved in the course of implementation?

The college is devoted in ensuring that ttegexd objectives of
the curriculum are achieved in the best possible manner. Some
measures taken by the college are following:

a. Ensuring regularity in attendance

b. Do wide discussions in the classroom in groups as well as

individually

Regular observation e teachers

d. Encouraging students to read, write and explore the subject
thoroughly

e. Keeping eyes on performances in class tests and
extracurricular activities

f. Review of university examination results

o

Academic flexibility

Specifying the goalsand objectives give details of the
certificate /diploma /skill development courses etc. offered by
the institution

Realising the importance of computer application ir' 21
century, the college introduced Vocational CouBeA/B.Sc.
honours in computescience (BCA), a three year degree course
to access employability for girl students. The college is also in
consultation with the university to introduce more direct job
oriented courses, such as (a) Fashion Technology (b)
Journalism (c) Biotechnology (d)utrition and Dietetics (e)
medical lab technology (e) BBA or Bachelors in Business
Administration at undergraduate level.
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1.2.2.

1.2.3

1.2.4

Does the institution offer programmes that facilitate twinning /
dual degree? Ifyes, give details

The institution can féer dual degree programme. A student
studying in UG can opt for a degree via correspondence from
IGNOU simultaneously. However, no such case has been

reported so far. I ntroduction

seriously thought of.

Give details onthe various institutional provisions with
reference to academic flexibility and how it has been helpful to
students in terms of skills development, academic mobility,
progression to higher studies and improved potential for
employability.

At present hoaurs and pass courses are offered by the college
in the following subjects: B.A. Hons. anéass Course in
English, Hindi, Economics, History, Political Science,
Psychology, Philosophy, Home Science and B.Sc. Hons. and
Pass Course in Botany, Zoology, Physic Chemistry,
Mathematics and one Vocational course in BCA. In the
honours course there is one core subject combined with two
elective subjects. The students also have to study MIL
(Eng/Hindi) in addition to the above. Further the college also
imparts post graduate teaching in Political Science,
Psychology, Home Science and History.

To make it much mordroad and flexible CBCS or choice
based credit system is soon going to be introduced in the
system so that the students get maximum benefit from higher
edwcation.

Does the institution offer sélf financed programmes? If'yes,

list them andndicate how they differ from other programmes,
with reference to admission , curriculum, fee structure, teacher
gualification, salary etc.

Yes,
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1.2.5

1.2.6

The institution offers one dé-financed programme namely :
BCA or Bachelor in Computer Applications. It is vocational
course,.e., the students will be competent for job directly after
attaining this degree.

Admission: The admission is merit based.

Curriculum : Framed in accordance with the University
regulation by a board aftudies constituted by the University.

Fee Structure : Rs. 8,500 per annum.
Teacher qualification : MCA or higher degree e.g. Ph.D.

Salary: As per university guidelines/norms

Doesthe college provide additional skill oriented programmes,
relevant toregional and global employment markets?y#s'
provide details of suchrogramme and the beneficiaries.

No, the college currently does not provide any other skill
oriented programme-owever, it is one of its major objective
as mentioned earlier in section 1.1.1.

Does the University provide for the flexibility of combining the
conventional facé to i face and Distance Mode of Education
for students to choose tbeurses / conibation of their choice

I'yes, how does the institution takedvantage of such
provision for the benefit of students?

No, Nilamber Pitamber University has not made any such
provisions so far, however, IGNOU study centre situated at
GLA College camps gives students such an opportunity for
availing distance mode of education.
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1.3. Curriculum Enrichment

1.3.1 Describe the efforts made by the instdatto supplement the

Uni verstiyods Curriculum t o ensur e
programmes and Institui on 0 s goal s and objec
integrated?

The institution provides ample freedom to teachers to help the
weak students as much as possible by taking extra classes and
paying special attention to them. Efforts are on to conduct
departmental seminars amebrkshops each month in the PG
Departments to enlarge the range of awareness, concerns and
expertise of students.

1.3.2 What are the efforts made by the institution to enrich and
organize thecurriculum to enhance the experience of the
students so as taope with theneeds of the dynamic
employment market?

Students are encouraged to go through reference books and
consult journals in addition to traditional text books to enrich
their knowledge of the subject to suitthe employability. They
are also advisedo attend computer classes and functional
English classes in view to upgrade their technical skills and
communication ability.

The college introduced one séilianced (vocational) three
year degee course in computer scien(@®CA), realising the
importance of information technology in Zlcentury and the
opportunities associated with it in the dynamic employment
market. Sincere efforts are being made to introduce more such
job oriented courses as mentioned earliesestion 1.1.1 so

that the girl studnts of Palamu district may not remain
deprived of employment even after attaining higher education
degree.
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1.3.3. Enumerate the efforts made by the institution to integrate the
crosscutting issues such as Gender, Climate Change,
Environment EducationHuman Rights, ICT etc., into the
curriculum?

The college is devoted to spread wide awareness amongst
students and sensitize them regarding such crosscutting issues
such asgender, Climate Change, Environment Education,
Human Rights, ICT etc. The NSS wingf the college in
association with the Fine arts committee organizes several
competitions for the students, for e.g., essay, debate, drawing,
painting, quiz, elocution etc. on such issues.

In the third year of undergraduate course there is a compulsory

paper on OEnvironment al Scienceso
Every year, tree plantation drive is conducted in the college to

spread awareness about the importance of plants and green

areas on the earth for their sustainance. Students are
encouraged to partjgate in seminars and conferences on such

issues, whether it is held in our college or other colleges of the

university.

1.3.4 What are the various valué added courses/enrichment
programmes offered to ensure holistic development of
students?

As mentiored in the vision and mission of the college, the
institution attaches special significance to holistic development
of student s. 6 Swa mi Vi vekanand Jay
year in the college on jan f2ollowed by youth festivalyuva
mahotsav, streking for a whole week. Swami Vivekanand is a
youth icon and the students are advised to inculcate his
teachings and ideals in their lives. Students are also made
aware of the importance of adhyatam and yoga for holistic
development of an individual. BesgleYoga day was also
celebrated in the college on June®22016. We celebrate
Republic Day (Jan, 26) and Independence Day (Aug, 15) every
year to develop patriotism and sense of unity amongst students
as citizens of this country. Blood donations camp besn
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1.3.5

1.3.6

regularly organized in the campus by NSS to involve students

in community service. Rallies on anti cancer and anti pollution

drive have been organized by NSS and NCC cadets. Besides,

Nati onal Il ntegration Day, Teacher 0:
Diwas, Premchand Jayanti are also celebrated every year.

Further sports events are periodically organized to develop

physical well being of the students of the college.

Citing a few examples enumerate on the extent of use of the
feedback from stakeholddrsenriching the curriculum?

The college is conscious of the importance of feedback from
stakeholders. Regular getgether of teachers and students are
conducted to get the feedback from students. Rdmesthers
meetings are also organized to get thieleas. With the
establishment of IQAC cell, this has gained momentum. The
members meet regularly with the stakeholders, prepare detailed
minutes and share it with the Principal. The action points are
identified and efforts are undertaken to act upon datgatly.
Feedback from students, parents & teachers are discussed
largely at Staff Council Meetings, held regularly every month
and also whenever the need arises. Remedial steps are taken
thereafter which prove to be highly effective in improving the
standad of teaching and learning. Further, on the basis of
feedback obtained, efforts are underway to start remedial
coaching classes in the college.

How does the institution monitor and evaluate the qualdf/
its enrichment programmes?

The head of e institute in consultation with senior faculty
members of the college monitors and evaluate different
curricular and cecurricular enrichment programmes. An in
depth analysis of the participation and performance of the
students in different activities idone. It is ensured that the
students derive maximum benefit from them. Also the IQAC
cell in the college has been entrusted with the responsibility to
constantly evaluate and monitor and thereupon suggest
measures to be taken for the purpose of quiaktatpgradation
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1.4

1.4.1.

1.4.2.

1.4.3

of teaching and learning processes and other aspects involved
with it.

Feedback System

What are the contributions of the institution in the design and
development of the curriculum prepared by the university.

Y.S.N.M. College is a constituent unit of NilambRitamber
University, erstwhile Ranchi University. The college is directed
to follow the syllabus provided by the university. N.P.
University since its inception in 2009 adopted the syllabus of
Ranchi University for allits Undergraduate and Postgraduate
courses. Currently, there are serious discussions with the head
of the institute for upgradation of the syllabus and introduction
of CBCS pattern from the session 28@l7. All the
departmental heads are asked to give their proposal
regarding introduction of any new topic to the subject and how
the subject can be further improved. This is further
communicated to the university by the Principal.

Is there a formal mechanism to obtain feedback from students
and stakeholder on Curriculum? If 'yes, how is it
communicated to the Univgity and made usénternally for
curriculum  enrichment and introducing changes/new
programg&

No, there is no formal mechanism to obtain feedback from
students and stakeholder on Gewlum. Nevertheless, the
subject teachers often hold informal discussions with students
and get their feedback. The IQAC cell also plays a crucial role
in this.

How many new programmes/courses were introduced by the
institution during the last far years? What was the rationale
for introducing newcourses/programmes?) Any other relevant
information regarding curricularaspects which the college
would like to include.
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The list of new programmes/courses introduced by the
institution during the lastour years are mentioned in the table
below:

Programme Year Subject

B.A./B.Sc. Hons. in computer 2010 | Computer Science
science @ Year DegreeCourse

M.A. (2 Year PG Course) 2014 | History, Political
Science, Psychology
and Home Science

U Bachelor in Canputer Applications (BCA) was introduced for
girl students of Palamu region, to cater to the demands of latest
jobs available in the private sector. It is not possible for every
student to travel far and go outside Palamu to get this degree.
Therefore thecollege introduced this course which has proved
to be helpful to the local students of the region.

U P.G. has been introduced in the year 2014 owing to the demand
of girl students of this college. The girls after acquiring their
U.G. degree had to take adision in G.L.A. College (another
constituent college of the same university) which is located
theoutskirts of the town. The students used to find it difficult to
travel such long distances to attend classes. Every year the final
batch students expresstheir immense desire and convenience
of doing Posggraduation from Y.S.N.M. College itself. The
aspirations of the students was communicated to the university
by the college authority. Thus after several meetings between
the university and college autlies, P.G. teaching was
introduced in the college from the session 20045, initially
in only few subjects ( as mentioned above) which are very
popular with the students. There are plans to start post graduate
teaching in other subjects too in the slaahead. P.G. teaching
in Home Science is presently available only at Y.S.N.M.
College in entire N.P. University.
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CRITERION II: TEACHING -LEARNING AND EVALUATION
2.1 Student Enrolment and Profile

2.1.1 How does the college ensure publicity ar@hsparency in the
admission process?

Y.S.N.M. College maintains full transparency in the admission
process. The college notifies the admission schedule for all the
courses in local and regional newspapers to facilitate the
applicants from around the regioncluding remote locations.
Information regarding this is also available on the college
notice board as well as on its websitgvw.ysnmnpu.org.in

Admissions in P.G.courses is based on merit. Reservation

policy is maintained as per rules of Government of Jharkhand.

The merit list is prepared by admission committee comprising

t he HOD6 S and Principal of the col
college notice board. Due to technical reasons, this year it could

not be dsplayed on the college website, however it will be

done so from next session.

2.1.2 Explain in detail the criteria adopted and process of admission
(e.g., (i) merit (i) common admission test conducted by state
agencies and national agencies (iii) comdttion of merit and
entrance test or merit, entrance test and interview (iv) any
other) to various programmes of the Institution.

Postgraduate course

Admission to P.G. course is subject to the applicant securing
marks in the U.G. level examination cawted by the
university. Based on the marks secured in the respective subject
a merit list is prepared in three phases, i.e., Ist list, lInd list and
llird list. Due importance is given to reserved category students
as per state govt. rules: S0%, SF26% OBC-06%, BC

08%, PH 0.03%.
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2.1.3

Undergraduate course: B.A./B.Sc. Hons. and Gen.

Admission to an undergraduate course is based on the marks
obtained in +2 or intelevel examination. The minimum marks
required for admission in honours course is 45%rede there

is no restriction of marks for securing admission in general
course. The college cannot maintain very high criteria of
qualifying marks for admission because it has to meet the needs
of a large chunk of students coming from very remote locations
where they could not get high standard of schooling. The
college was established primarily to meet the needs of these
socially and economically backward students. This is also the
reason for not putting any restriction on seat strength in any of
the subjet at undergraduate level.

Vocational course (BCA):

Mode of admission in BCA Admission in BCA is on merit
basis. Merit list is prepared on the basis of marks secured in the
last qualifying examination. However, in the qualifying
examination students shid have opted maths as one of the
subject and have passed in it.

Give the minimum and maximum percentage of marks for
admission at entry level for each of the programmes offered by
the college and provide @mparison with other colleges of the
affiliating university within thecity/district.

Postgraduate programme (2015016)
The maximum and minimum percentage of marks for
admission in M.A. is given below in the table:

S.No. Name of the Subject Maximum Minimum
marks marks

1. History 61% 46.25%

2. Home Science 77% 55.37%
3. Political Science 62.62% 46%
4. Psychology 81.75% 52%
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2.1.4

Undergraduate programme

The maximum and minimum percentage of marks for
admission in B.A./B.Sc. Hons./Gen. course is given in the table

below:
S.No. Name of the Sbject | Maximum | Minimum
marks marks
1. English 77 45
2. Economics 65 45
3. Hindi 72 45
4. Home Science 75 45
5. History 66 45
6. Political Science 70 45
7. Psychology 85 45
8. Philosophy 64 45
9. Botany 72 45
10. Chemistry 84 45
11. Mathematics 85 45
12. Physics 84 45
13. Zoology 95 45
14. Computer science 94 45

Is there a mechanism in the institution to review the admission

process and studeir of i | es

annually? |f

outcome of such an effort and how hagantributedto the
improvement of the process?

Yes, the admission process is reviewed annually by the

admi

SSsSion

commi ttee

t o

eval uat e

are met with. The college does nwmiterfere much in the
selection of the subject by the student. Hegre due attention

i s

gi ven t o

student séb

strength

accordingly the students are guided to opt for a particular
subject. The administration tries its best to make the whole
process student friendly.
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The authority is trying its bestto i ntroduce 6éonline
admi ssion processo6 in all progr amme
help to students coming from far away locations. On many

occasions it has been found that the student misses the due date

of admission because she could not tralehlone owing to ill

health, social issues and security problem.

2.1.5 Reflecting on the strategies adopted to increase/improve access
for following categories of students, enumerate on how the
admission policy of thenstitution and its student pridds
demonstrate/reflect the National commitment to diversity and
inclusion of

SC/ST
x OBC
x  Differently abled
x  Economically weaker sections
x  Minority community
x  Any
Our institution is committed to enrollment of of SC/ST and
OBC students. This is reflected in the data of four previous
sessions given in the table as well as yriaplow. The institute
has not maintained data for Differently abled, Economically
weaker sections and Minority community. However, hundred
per cent attention is given to such students too.

Table: Total no. of undergraduate students in Part |, Part hda
Part Ill distributed category wise in the previous four
sessions.

Session Part SC ST OBC GEN Total
201112 I 182 176 617 551 1526
Il 177 196 552 539 1464
1] 139 157 547 530 1373
201213 I 263 284 689 680 1916
Il 188 203 523 494 1408
1] 201 219 590 586 1596
201314 I 198 209 561 544 1412
Il 179 210 491 488 1368
1] 118 138 471 457 1184

Xod/ 2y i RX
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201415

I 238 369 642 534 1783
Il 159 290 534 472 1455
1] 244 266 691 630 1831
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Figure: Graphic representation of category wiseletts admitted iVG Part
I, I & lll in the academic sessions 2011 to 2015.
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2.1.6 Provide the following details for various programmes offered by
the institution during the last four years and comment on the
trends. i.e. reasons for increase / dexge and actions initiated

for improvement.
PG programme (20152016) Part 1

S.No. Name of the Number of Number of students
subject applications admitted
1. History 138 120
2. Political Science 145 120
3. Psychology 42 36
4. Home Science 64 60

UG programme (20152016) Part 1

S.No. Name of the Number of Number of students
subject applications admitted
1. History 449 449
2. Political Science 297 297
3. Psychology 149 149
4, Home Science 79 79
5. English 96 96
6. Hindi 316 316
7. Economics 76 76
8. Philosophy 13 13
9. Botany 28 28
10. | Chemistry 20 20
11. | Mathematics 33 33
12. | Physics 33 33
13. | Zoology 63 63
14. | BCA 18 18
15. | BA (Gen) 190 190
16. | B.Sc. (Gen) 06 06
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2.2  Catering to Student Diversity

2.2.1 How does the institution catéo the needs of differentlabled
students and ensure adherence to government policies in this
regard?

The college is very sensitive to the needs of differemathted
students. Due consideration is given to them at the time of
admission. The wholeotlege staff is readily available to help
them out at any point. For such candidates, classes and
examinations are organized on the ground floor.

Efforts are underway to construct ramps etc. in the college
premises. 3% seats are reserved at the time rofsatn for
such candidates as per Jharkhand state govt. norms.

222 Does the institution assess t
knowledge and skills before the commencement of the
programme? | f O&éyesd, give det ai

In the introductorydcture of first year, the teacher tries to assess
the students knowledge regarding the subject. It helps a great
deal in planning the lecture as students come from various
remotely located schools where they could not get good
education. The basic knowleglgf such students are very weak.
Therefore, it becomes essential to plan the methodology of our
teaching so that each and student understand the subject.

2.2.3 What are the strategies adopted by the institution to bridge the
knowledge gap of the enrell students (Bridge/Remedial/ Add
on/Enrichment Courses, etc.) to enable them to cope with the
programme of their choice?

The teachers interact regularly with students outside the
classroom too either individually or in groups to address their
course releed or other general problems. Students are
encouraged to do project work especially in practical subjects
such as Botany, Zoology, Chemistry, Physics, Psychology and
Home Science.
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2.2.4 How does the college sensitize itafsnd students on issues
sud as gender, inclusion, environment etc.?

The college has constituted a committee, under the auspices of
which various programmes on issues related to gender,
inclusion and environmental issues are organized to create
awareness on such topics amongstta# and the students.

The activities include Seminars, workshop, essays, debate,
sketching, painting, rallies, one act play etc. Besides, important
days such as World Environment
Day, AntiCancer Day, Human Rights Day are atsbebrated
annually.

2.2.5 How does the institution identify and respond to special
educational/learning needs of advanced learners?

The teaching faculty puts in sincere efforts to identify good
students and their learning needs. In the classroom, an
interactive mode of teaching is followed which involves a lot of
guestioranswer sessions. Good students are very forthright in
their response and perform well in the class tests as well as
annual university examinations. Within the limitegsources

the teacher tries best to address the special needs of such
students. Advanced books and good learning material through
internet is provided to them. The students are to acwebs
world and latest information on a particular topic.

2.2.6 How does the institat collect, analyze and use the data and
information on the academic performance (through the
programme duration) of the students at risk of drop out
(students from the disadvantaged sections of society, physically
challenged, slow learners, economicallyaker sections etc.
who may discontinue their studies if some sort of support is not
provided)?

Majority of the students in the college are slow learners and
belongs to economically weaker sections of the society.
Therefore, we have to be very patient whilealing with them
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2.3

2.3.1

in the classroom. It requires a lot of devotion. Such students are
made to read and write in front of teachers. The students get all
support from teachers as well as library staff as far as
consultation with books isoncerned

The drgout rate in first year of UG is around 0.09% per year.
The students coming from remote locations are married at an
early age as a result of which they find it difficult to complete
their studies. Such students are counselled aleitiy their
parents for ompleting their studies.

The dropout number of students in the past four years
(Part 1) are given below

20112012= 112
20122013= 120
20132014=111
20142015= 131

TeachingLearning Process

How does the college plan and organise the tamgHearning
and evaluation schedules? (Academic calendar, teaching plan,
evaluation blue print, etc.)

As per the schedule provided by the university, the assigned
committee in the college prepares the Academic calendar and
class routine. The teachingapl is prepared by individual
departments which is monitored by its HOD.

The college calendar for the the year 201%6 is given
below:

S.No. Month Activity

1.

JUNE 2015 | College reopens after summer vacatio
(May, 18 - June, 13). Classes beg
Admisson process for UG | initiates.

JULY Cel ebration of O6Vag

AUGUST Celebration of 06Sg
PG Part Il Examination (Session 201
2015
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SEPTEMBER

UG Part | and PG | Examination (Sess
20142016)

OCTOBER

Durga Puja, Diwali att Chhath Vacation
(Oct, 151 Nov., 18)

NOVEMBER

College re opens after Puja Vacation.

DECEMBER

Celebration of AIDS DAY (Dec 3
Christmas & winter vacations (23 D&
Dec).

JANUARY
2016

Classes begin after winter break, Semi
cum Workshopby RUSA and AISHE
N.P. University. Celebration of Yout
Festival. Extracurricular activities anc
sporting events conducted by respect
committees.

FEBRUARY

Classes run, Workshop in Psycholg
Dept., Celebration of Science D
(Feb, 28).

10.

MARCH

Classes run, Workshop (Home Scier
Dept.), Seminar (History Dept.), Ho
Easter and Good Friday holida
(21 Marchi 28 March ).

11.

APRIL

Seminar (Home Science Dept.), UG P
[l examination (session 2012016).

12.

MAY

Workshop (Polittal Science Dept.)
Summer vacations begin
(May, 167 June, 11).

2.3.2 How does IQAC contribute to improve the teachitearning

process?

An Internal Quality Assurance Cell
constituted in the college few months ago on Oct 09, 2015 in
accordance with the guidelines of NAAC to perform the
following functions:

- Development

and application of quality

benchmarks/parameters for various academic
administrative activities.
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2.3.3

2.3.4

- Facilitating the creation of a learreentric
environment conducive quality education and faculty
maturation.

- Arrangement for feedback response from students,
parents andlumnaeon the institution and curriculum.

- Organization of inter and intra institutional workshops,
seminars and conferences on quality related tekeme

- Documentation of the various programmes and
activities leading to quality improvement.

- Development of quality culture in the institution.

- Preparation of Annual Quality Assurance Report
(AQAR) as per guidelines and parameters of NAAC, to
be submitted yedy to NAAC.

How is learning made more studesgntric? Give details on
the support structures and systems available for teachers to
develop skills like interactive learning, collaborative learning
and independent learning among the students?

The college stresses the need to respect the talent and
independence of student.The teacher acts as a facilitator to
the students with an aim to promote their universal growth
through several learning activities such as Project work,
Assignments, Laboraty experiments, Internal Assessment,
Paper presentation at departmental seminar, Creative writing
for college magazine, group discussions etc. The students are
encouraged to interact with their teachers as much as possible
and solve their queries withowtny hesitation. Efforts are
underway to make the campus fully Vi so that the students
can access a universe of learning resources from all over the
world.

How does the institution nurture critical thinking, creativity
and scientific temper amortge students to transform them into
life-long learners and innovators?

The college aspires to promote critical thinking, creativity and
scientific temper amongst the students. The students are
encouraged to explore their hidden potential and nurtuie the
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talents. They should not be too much obsessed with just
securing good marks in the final examination. More than marks
what matters is that the subject has been understood clearly
which can be applied further in their practical lives. A student
is always applauded for applying innovative ideas either in
classroom or in extraurricular/ cecurricular activities.

2.3.5 What are the technologies and facilities available and used by
the faculty for effective teaching? e.g: Virtual laboratories, e
learning - resources from National Programme on Technology
Enhanced Learning (NPTEL) and National Mission on
Education through Information and Communication
Technology (NMHCT), open educational resources, mobile
education, etc.

The following departments have Imeprovided with following
equipments (given in the table below) to make useleéming
and facilitate effective teaching.
S.N. Name of the List of EQuipments
Department
1. | Botany 1 Desktop (Dell} 01
1 Laptop (Dell)i 02
1 UPS
1 Invertor (Luminous) 01
1 Stabilizer
1 Printer
1 Desktop tablé 01
1 Battery (Amco, Insta Powe
Tubular, 6 UPS 150 T)
2. | Chemistry 91 Desktop (Dell) 01
1 Laptop (Dell)i 01
1 UPS
1 Invertor (Luminous) 01
1 Stabilizer
1 Scanner
1 Desktop tablé 01
1 Battery

53



S.S.R. of YSNM College, Medinina

3. | Physics Desktopi 01

UPST 01

Inverteri 01

Printeri 01

Desktop table 01
Desktop (Dell)} 01
Laptop (Dell)i 02
UPS-01

Invertor (Luminous) 01
Stabilizer- 01

Scanner 01

Battery- 01

Desktop table 01
Desktop (Dell} 01
Laptop (Dell)i 02

UPS- 01

Invertor (Luminous)i 01
Stabilizer- 01

Scanner 01

Battery- 01

Desktop table 01
Desktop (Dell} 01
Laptop (Dell)i 01

UPS

Invertor (Luminous) 01
Battery

Printer

Desktop tablé 01

4. | Zoology

5. | Psychology

6. Home Science

E BN N B N E B B B e I B B B B B B R B N

Smart classes are on the anvil.

2.3.6 How are the mudents and faculty exposed to advanced level of
knowledge and skills (blended learning, expert lectures,
seminars, workshops etc.)?

The faculty and the students are encouraged to participate in the
lectures, seminars or workshops conducted either indlhege
or in the university or anywhere else in the country. The faculty
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2.37

2.3.8

2.3.9

are also given opportunity to attend Orientation/Refresher
course in ASCs anywhere in India. Membership of science
congress for students and other subject society be initiated.

Detail (process and the number of studébtsnefitted) on the
academic, personal and psyehocial support and guidance
services (professional counseling/mentoring/academic advise)
provided to students?

The statistical information is not availableowever, all the
faculty members of the college are readily available to advise
students on academic, personal and professional front.
Counselling classes are also arranged for students.

Provide details of innovative teaching approaches/methods
adoped by the faculty during the last four years? What are the
efforts made by the institution to encourage the faculty to adopt
new and innovative approaches and the impact of such
innovative practices on student learning?

In Y.S.N.M. College we still fodw the conventional teaching
methodology and lecture mode. The college is located in-semi
urban, hilly area of Jharkhand where majority of the girl
students are deprived of standard primary and higher secondary
education. As a result when they opt for lEglkducation, their
basics are very weak, especially in case of science subjects. We
have to keep such students in mind while teaching. Advanced
learning is not possible unless the basics of the subject is not
clear. However, as the students progress cors® and third
year marked improvement is seen in their knowledge. Then we
do use gesources for teaching.

How are library resources used to augment the teaching
learning process?

Please refer 4.2 for detalils.
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2.310 Does the institution facany challenges in completing the
curriculum within the planned time frame and calendar? If

yes', elaborate on the challenges encountered and the
institutional approaches to overcome these.

Yes, the institution does face challenges in completing the
curriculum within the given time frame due to the following
reasons:

- Inadequate number of teaching faculty compared to the
number of students. Though the number of students has
swelled over the years, however, the sanctioned strength of
teachers remains statid single teacher is bound to cover
many topics in the same period. Besides, a lot of other
administrative work of the college is also assigned them at
the same time. This puts a lot of strain on the teachers.

- The region is naxal infested so often bandé declared,
which cause loss of working days.

- Besides, wor kersoé strike,
hindrances.

- Inspite of the challenges, the college has a dedicated team
of teachers who complete the syllabus by taking extra
classes.

2.3.11 How dces the institute monitor and evaluate the quality of
teaching learning?

The gquality of teaching and learning is monitored by:

- Getting feedback from students

- Performance of the students in class test and annual
examinations

- Participation of the students different extracurricular
activities
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